New Jersey Transit
Summary for Health Coverage for Striking/Locked-out Workers
March 2, 2016
The following outlines your options for Health Care coverage in the event of a strike or lock-out.
For detailed information please refer to the attached document titled "Insurance Coverage for
Striking NJT Employees."

1.

When will my Health Care Coverage through NJT end: There are a few different
scenarios that could come into play - NJT could end it immediately, it could end the last
day of the month on which the strike occurs, or it could end on the last day of the 3rd
month following the month in which the strike begins. Much has to do with the actions
NJT takes, and we believe they will terminate your benefits immediately. Det_ails are
provided in Section #1 on the attachment.

2. What are my options for Health Care Coverage once it is terminated by NJT: You
will have 4 options - a) Obtain coverage from your spouse's employer if such coverage is
offered; b) purchase coverage from the Health Care Marketplace under the Affordable
Care Act; c) purchase COBRA coverage, which provides you with the same coverage
you already have, or d) if you don't need coverage, then do nothing. Sec details in
Section 2 of the attachment.
3. What if I'm on a Leave of Absence (LOA) from NJT when the strike occurs: Our
position is if you're presently on a LOA from NJT then your insurance as provided by
NJT will continue at no cost to you. Once your LOA is over, you will then have to
purchase coverage on your own. Please refer to Section 3 of the attachment for details.
Of course, NJT may decide that they have a right to terminate your coverage whether or
not you are on a LOA, in which case you will have to obtain your own coverage.
However if they do make such a determination then we will take legal action against
them.
We have taken enormous strides to assure that the information we are providing you is as
accurate as possible. However much of what happens will be determined by the actions taken by
NJT. Please contact your Union Representative if you have any additional questions.

Thanks for your SOLIDARITY during these difficult times!

Insurance Coverage for Striking NJT Employees
March 2, 2016
Sisters and Brothers,
If and when a strike against NJT occurs or NJT invokes a lock-out, our members and their
families will still have health insurance available to them through several different means: a
continuation of coverage known as COBRA, through a spouse's coverage, or through the ACA
Public/Private Health Care Marketplace. COBRA is a federal law which guarantees that persons
adversely affected by certain employment disruptions are not at risk of losing all health
coverage. The following is a brief synopsis of what may happen in the event of a strike or lock
out and what your options are.
I. When Your Coverage Will End: At this time there is unce1tainty as to just when your
health coverage will end with NJT. While it has been rumored that NJT will terminate
coverage for you and your family members immediately in the event of a strike, i.e. on
March 13, 2016, we arc not certain that they'll maintain that position and they have not
indicated what will occur in the event of a lock-out. The Union Coalition has taken the
position that coverage can only be terminated according to the terms of the Summary
Plan Descriptions (SPDs) of your plans, PPO, HMO, and Traditional Plan. All have the
same terms as to "When Coverage Ends" which provide for as much as three months of
continued coverage. However, it will likely take some time to resolve any legal dispute
over when coverage can be terminated. Therefore, members must be prepared to protect
themselves in the event that NJT terminates coverage immediately or shortly after a strike
or lock-out.
For COBRA purposes, the termination of coverage is considered a "Qualifying Event"
(this tenn will be referred to later and is explained on the US Department of Labor
website at http://www.dol.gov/ebsa/publications/cobraemployee.html).

2. Your Options If and When Coverage Ends:
a.

Spouse's Plan - If you are married and your spouse has the option of obtaining
health insurance for family members, then you can have your spouse notify his/her
employer that coverage under your plan has been terminated and you wish to have
coverage under his/her plan. This is probably the easiest and safest route (and maybe
the least expensive) to take. You will most likely have to provide your spouse's
employer with a copy of the COBRA notification you receive from NJT.

b. Coverage through the ACA Health Care Public/Private Marketplace: - This may
be your least advantageous option as coverage under the New Jersey plans appears to
be quite expensive with high deductibles and copays. You can review the available
plans by going to www.healthcare.gov .
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